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What is Personality Print?

Reliably and scientifically predict
fit for any role

2 Help

[
E

When | don't like a process, |I...

Behavioral assessment measuring
work characteristics

Take a closer look at the personalities your candidates
will bring to work by assessing individual differences

in behavior, preferences, and style.
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Harver’s work-related Predicts success when

Big 5 instrument aligned to a role
Adapts the gold standard for personality Harver’s People Science team work with you
measurement into how a candidate relates, to determine the range of scores on each
thinks, and works on the job. applicable scale based on predictiveness for

success in the job.
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Personality Print behavioral assessment

Select your preferred answer from the scale below:

| have been told that | could benefit from...

giving others more
O O O O O O speaking up more often
opportunity to speak

@ Improve talent decisions by knowing if a candidate will succeed
and stay in the job

@ Consistently predict fit for any role with assessments backed by
35+ years of industrial-organizational science

@ Least biased, highest quality assessment on the market to provide
you with objective behavioral data

@ Inform development and understand how people think, work, and
relate to others

@ Two versions meet your needs

* For Professional roles, the assessment takes about 12-15 minutes

* For Hourly roles, the assessment takes about 5-7 minutes

“l am particularly proud of my role in enhancing our technology partnerships, such as our
collaboration with Harver, which has significantly optimized our recruitment processes and
allows us to screen candidates at scale using scientifically proven assessments.”

2, JEREMY GRIGAITIS
<5 SENIOR DIRECTOR OF GLOBAL TOOLS & SOURCING AT INTOUCHCX

Predict job fit better, faster
Stop losing top candidates. Learn more about Harver’s Request A Demo

Personality Print assessment today.
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